


 

Disciplinary Offenses 
A student shall be subject to disciplinary action under this policy for engaging in acts 
including, but not limited to: 

1. Physical violence or the threat thereof and/or any conduct that threatens or endangers 
the health or safety of any person. 

2. Creating or false reporting of bombs. 



3. Extortion - The use, or the express or implicit threat of the use, of violence or other 
criminal means to cause harm to person, reputation, or property as a means to obtain 
property from someone else without his/her consent. 

4. Unauthorized use of fire alarm or fire equipment. 

5. Unauthorized or illegal gambling. 

6. Hate Crimes as defined under state or federal law. 

7. Hazing as defined under state or federal law. 

8. Illegal or unauthorized possession of firearms, explosives, other weapons, or dangerous 
chemicals on College premises. 

9. Conduct resulting in a violation of the College’s Computer/Technology Acceptable Use 
and/or Email Policies. 

10. 



b. Disruption or interference with the orderly conduct of a judicial proceeding. 

c. Attempting to discourage an individual's proper participation in, or use of, the 
judicial system. 

d. Attempting to influence the impartiality of a member of a Judicial Board prior to, 
and/or during the course of, the judicial proceeding. 

e. Harassment (verbal or physical) and/or intimidation of a member of a Judicial Board 
prior to, during, and/or after a judicial proceeding. 

f. Failure to comply with the sanction(s) imposed under the Student Code. 

g. Influencing or attempting to influence another person to commit an abuse of the 
judicial system. 

19. Unauthorized possession, duplication, or use of keys to any College premises or 
unauthorized entry to or use of College premises. 

20. Unauthorized solicitation, including but not limited to sale of goods and services for 
personal profit. 

21. Unauthorized activity that constitutes forgery. 

22. Violation of State or Federal Laws not otherwise enumerated herein. 

23. Violation of published College policies, rules, or regulations not otherwise enumerated 
herein. 

Discipline in the Classroom or on College Property 

Disrupting or interfering in the educational process is prohibited under this policy.  If a 
student engages in disruptive conduct in the classroom or anywhere on campus, a faculty 
member or other college employee may address and informally resolve the matter without 
filing a complaint under the Code.  A faculty member or other college employee may 
exercise his/her right to immediately remove a disruptive student from a class meeting or 
other college area. O



Complaints Alleging Sexual Harassment or Discrimination 



e. The Accused Party has the right to be accompanied by any advisor of his/her own 
choosing and at his/her own expense. The advisor may be an attorney.  An advisor’s 
role is limited to advising the Accused Student directly.  An advisor is not permitted 
to participate directly in the hearing. 

3. Conduct of Hearing 

a. A hearing is normally conducted in private. 

b. There shall be a record created of all hearings.  The record shall be the property of 
the College. 

c. All procedural questions are subject to the final decision of the Judicial Board. 

d. Admission of any person(s) to the hearing shall be at the discretion of the Judicial 
Board. 

e. A hearing shall proceed as follows: 

• The CCO presents the Statement of Charges on behalf of the College.  The CCO 
may present documents, materials and/or witnesses in support of the Statement 
of Charges. 

• Accused Student responds to the Statement of Charges.  The student may 
present documents, materials and/or witnesses in response to the Statement of 
Charges. 

• Following the parties’ presentations, the Judicial Board may question each party, 
their witnesses and/or review all information presented.  The Judicial Board has 
the discretion to request additional documents, materials or information from 
either party. 

• While direct cross-examination by the parties is not permitted, each party will be 
given the opportunity to question the other by presenting questions through the 
Judicial Board.  If the Board determines a question is relevant, the other party 
will be asked to respond. 

• The Board shall have a final opportunity to question the parties. 

f. After the hearing, the Judicial Board shall determine by majority vote whether the 
Statement of Charges has been proven.     

g. In reaching its decision, the Judicial Board shall determine whether it is more likely 
than not that the Accused Student violated the Code of Conduct based on the 
information presented. 

h. Within fifteen (15) days of the conclusion of a hearing, the Judicial Board shall issue 
a written decision outlining its findings and disciplinary action, if any, to the parties.  

4. Sanctions 

A student found in violation of the College’s Code of Conduct shall be subject to one or 
more of the following sanctions: 

a.



violation the College reserves the right to impose any of the above-referenced sanctions at 
any time.  

5. Appeal 

a. Within five (5) days of receiving the Judicial Board’s decision, either the CCO or the 
Accused Student may appeal the Judicial Board’s decision to the College’s Appeals 
Officer. 

b. An appeal must be in writing and be based on a credible claim that: the hearing was 
not conducted in conformity with the Code of Conduct; the decision was not 
supported by a preponderance of the evidence presented; the sanction imposed 
was not appropriate in light of the Judicial Board’s decision; or new evidence exists, 
which was not presented at hearing because it was not reasonably known to the 
Accused Student at that time, and which is sufficiently relevant such that it could 
alter the Judicial Board’s decision.


