


III.  On-the-job restrictions  
 
(a)  Bribes.  Asking for and taking bribes is prohibited. (See Section 2) 
 

A bribe is anything of value corruptly received by a state employee in exchange for the 
employee being influenced in his official actions.  Giving, offering, receiving, or asking for a 
bribe is illegal. 
 

Bribes are more serious than illegal gifts because they involve corrupt intent.  In other words, 
the state employee intends to sell his office by agreeing to do or not do some official act, and 
the giver intends to influence him to do so.  



prior approval from his appointing authority. 
 

Example where there is no violation. 



matter, you may not participate.  The financial interest must be direct and immediate or 
reasonably foreseeable to create a conflict.  Financial interests which are remote, speculative 
or not sufficiently identifiable do not create conflicts. 
 

Neither general legislation nor home rule legislation are “particular matters” for purposes of 
the conflict of interest law.  A state employee can participate in general legislation and home 
rule legislation even if she has a financial interest in such legislation, but state legislators and 
constitutional officers must file a disclosure if the matter will substantially affect their 
financial interests, and any state employee must file a disclosure if a reasonable person would 3r  A s 



Regulatory exemptions . The Commission has created exemptions permitting state 
employees to participate in particular matters 



 

Example where there is no violation:  A state agency employee is engaged to be married to 
the owner of a business.  The business owner submits a response to a request for proposals 
from the agency.  A reasonable person could conclude that the employee might favor her 
fiancé’s response.  The employee files a written disclosure with her appointing authority 
explaining her relationship with her fiancé prior to the meeting at which responses to the RFP 
will be considered.  There is no violation of Section 23(b)(3). 
 

Example where there is no violation:  The State House of Representatives is considering 
legislation which will create a general law that sets a maximum limit on insurance premiums 
paid by obs  A State Representative is married to an obstetrician who will be 

affected by the proposed legislation.  The Representative can participate in the matter but 









 
(d)  Legislative and executive agents.  For one year after you leave 
your state job you may not act as a legislative or executive agent 
before your former agency. 
 
Example of violation:  The chief of staff of a State Senator leaves his position.  Three months 
later, he contacts his successor to lobby on behalf of a client. 
 

 
*  *  *  *  * 
 
 
This summary is not intended to be legal advice and, because it is a summary, it does not 
mention every provision of the conflict law that may apply in a particular situation.  You can 
find further information about how the law applies in many situations elsewhere on this 
website.  You can also contact the Commission’s Legal Division via this website, by 
telephone, or by letter. 
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ACKNOWLEDGMENT OF RECEIPT 

  

I,       , an employee at          
           (first and last name)                (name of state agency) 

  
hereby acknowledge that I received a copy of the summary of the conflict of interest law  
 
 
for state employees, revised May 10, 2013, on                . 
                                                        (date)   

 
State employees should complete the 

mailto:Arthur.S.Xia@mass.gov
mailto:Arthur.S.Xia@mass.gov
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